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Submitting your application

Please return your application to info@icrs.info and include “ICRS Board Applications” in the subject heading.

The deadline for applications is 1 December 2024. 










Introduction
The ICRS is the UK’s professional body established to provide a center of support for those working in Corporate Responsibility and Sustainability (CR&S), either as professionals, and also for those of other disciplines who aim to develop CR skills and understanding. Our mission is to help individuals and organisations develop the skills they need to be brilliant at CR&S.
The Institute is run by a Board of volunteer Directors who are also Fellows of ICRS, and is supported by a Secretariat, which is provided by SLR Consulting Ltd.   
We have around 1,000 individual members and circa. 45 Organisational Members. 
We are looking to recruit up to three new Board Directors who have a passion for the profession and key skills the Board have identified as material to delivering our vision and mission. 
The initial term of office will be three years with the possibility of renewal for a further three years, subject to the agreement of the Board and the individual. 

Roles and responsibilities of a Board Director
The ICRS Board sets the direction for the ICRS, in accordance with the Board’s Articles of Association, so that the Institute achieves its aims on behalf of its membership. Board Directors also help lead ICRS activities and represent the Institute at events. 
Key Responsibilities
· Participate actively in Board business and share suggestions on new opportunities, programmes and activities;
· Represent the Institute at external events as necessary along jointly-agreed lines;
· Lead internal events as appropriate – for example, chairing seminars and practical workshops;
· Contribute to membership discussions and share personally in contacting and recruiting new members;
· Work with the ICRS Secretariat to add value to their efforts through personal input when necessary;
· Raise promptly any operational or strategic concerns;
· Ensure that the ICRS meets all legal and regulatory obligations and complies with its own Articles;
· Ensure that all aspects of the ICRS are run efficiently, economically and professionally;
· Avoid any action that could bring the ICRS into disrepute and observe our Code of Conduct for members. 

Time Commitment
· A Board Director will likely contribute approximately up to 2 days a month, on average, including attendance at quarterly Board meeting, which are held in London and virtually.  
Eligibility
To be eligible for a Board Director position, a candidate is required to:
1. Have achieved Fellow (FICRS) status of the ICRS and are a member in good standing (with no outstanding fees);*
2. Be currently or recently employed as an in-house CR&S practitioner, academic or consultant (where more than 75% of time is/was dedicated to CR&S); 
3. Demonstrate achievement that is clearly attributable to the individual and has a measurable impact;
4. Demonstrate active engagement in supporting the profession through a wider contribution to CR&S that is beyond the remit of their current employment; 
5. Have expertise in one or more of the following areas:* 
a. Social Impact / Social Value 
b. Diversity, Equity and Inclusion
c. Finance 
d. Marketing & Communications
6. Additional experience in leading or growing commercial entities or leadership roles in membership associations is also welcomed.*

*The Board has exercised its discretion to designate the vacancies as those that require a particular skill or knowledge. Consequently, applications will also be considered from those who are not currently ICRS Fellows, but meet the other relevant criteria. 

Application process
Candidates are required to submit a written application using the ICRS Board application form available in this document. As part of the application, candidates are asked to provide the following:
· Personal details including a link to LinkedIn profile or CV 
· A supporting statement (up to 400 words) about why the candidate is interested in becoming an ICRS Board Director, how they meet the criteria, and what they will bring to the ICRS Board
Following review of the application, suitable candidates will be invited for interview.
It is the responsibility of the candidate to ensure that they are eligible for a Board Director position, that their application fully meets the requirements and includes all the correct documents. The ICRS will not return any materials submitted.
The ICRS is committed to diversity, equity and inclusion. If a candidate requires additional support or is concerned about completion of the application process due to a particular requirement they are welcome to contact the ICRS Secretariat for advice.
Email: info@icrs.info (include Board Applications in subject heading)
Telephone: 07551 523555

Board Assessment Panel
All applications will be reviewed by the ICRS Secretariat for completeness, and then forwarded to the ICRS Board Assessment Panel. 
Assessors on the Panel are Board Directors themselves and Fellows (FICRS). They will be required to declare any conflicts of interest and also to sign declarations where candidate submission information may be confidential. References may be requested at the discretion of the Panel.  
The Board Assessment Panel will review a candidate’s application against the stated criteria and invite suitable applicants to an interview. 

Interviews
The purpose of the interview is to allow the Assessment Panel to explore in some detail the achievements of the candidate. 
Interviews will last around 45 minutes and will be held virtually. Candidates will be invited to speak with the Assessment Panel and be asked questions about their experience and what they will bring to the Board. 
Candidates are invited to share any supporting documents and other evidence via email ahead of the interview. 
All candidates will be notified, in writing, of the outcome of their application. 

Submitting your application
Please return your application to info@icrs.info and include “Board Director Applications” in the subject heading. The deadline for applications is Saturday 1 December 2024.



















ICRS Board Director Application Form
	Personal Details

	Title
	

	Full name
	

	Organisation
	

	Job title
	

	Telephone
	

	Email
	

	Are you a current ICRS Member or Fellow?
	

	LinkedIn profile or CV
	Please include a URL here or attach your CV as part of the application


	Personal Statement
Describe why you are interested in becoming an ICRS Board Director, how your skills and experience meet the relevant criteria, what you will bring to the role and your vision for the ICRS and the profession. 
Responses are limited to a maximum of 400 words.
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